
 
 

MINUTES OF MEETING 
 

JOINT NEGOTIATING AND 
CONSULTATIVE GROUP 

MEETING 
 

WEDNESDAY, 10TH SEPTEMBER, 2014 
 

 
PRESENT:  
 

Councillor P Williams (In the Chair) 
 

 Councillors A Jones, D Jones, K Moran and D Roberts 
  

Union Representatives: 
Mike Crimmings, Mike Colley and Joanne Murphy (UNISON) 
Gareth Morgans and Pauline Phillips (GMB) 
 
Officers: Gareth Chapman (Chief Executive), Gary Thomas 
(Transformation Manager), Steve Jones (Chief Finance Officer), 
Lisa Jones (Interim HR Manager) and Ceri Dinham (Senior 
Communications Officer) 
 

 Mair Morgan (Scrutiny / Democratic Services Officer) 
 

ITEM 
NO. 

AGENDA MATTER DECISION 

361 Apologies for absence Apologies for absence were received from Kevin Jones 
GMB. 

362 Declarations of Interest No Declarations of Interest were made. 

363 Disclosure and Barring 
Service - Policy and 
Procedure 

Lisa Jones referred the Committee to the Disclosure and 
Barring Service – Policy and Procedure Document and 
advised that the comments made by the Union on the 
Policy had been taken on board and clarified in the Policy. 
 
 



 
 
 
 
   

Resolved that: 
 
The Disclosure and Barring Service – Policy and Procedure 
Document be supported by the Committee. 

364 Transformation Board Gary Thomas advised that he would prepare a report on 
projects for the next Committee Meeting. 
 
He then updated the Committee on the current projects and 
their current RAG status. 
 
Resolved that: 
 
The update be received and noted. 

365 Budget Steve Jones outlined in detail to the Committee the current 
financial shortfall together with the shortfall for the next 
three years. 
 
Questions were then raised on the Budget by the 
Committee and were answered in detail by the Officers. 
 
Resolved that: 
 
The update on the Budget be received and noted. 

366 Terms and Conditions Gareth Chapman outlined in detail to the Committee the 
current financial position of the Authority and advised of the 
need to look at all Terms and Conditions. 
 
Options to be considered could be a reduction in the 
working week, reduction of the top point on the pay scale 
and unpaid leave. 
 
A further option was then raised namely a fixed percentage 
cut in pay. 
 
A Union representative then referred to proposals for 
savings that had been put forward. 
 
A Member advised that all proposals that had been put 
forward had been fully considered.   
 
Further questions were then raised by the Committee and 
were answered in detail by the Chief Executive. 
 
Resolved that: 
 
The update of the Chief Executive be received and noted.  

367 Any other Business as 
deemed urgent by the 
Chair 

Dissemination of Information 
 
A Union representative asked if it would be possible to 
utilise the ‘All Staff ‘e-mail facility to circulate information to 
staff.  Reference was then made to the function of 
Corporate Communications to convey information to all 
staff. 

 
 


